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3 Strategies . . .



Evidence-based Credentialing#1 



The Metropolitan Revolution#2 

BRUCE KATZ &

JENNIFER BRADLEY



Multi-Workforce Sector Advisory Board to 

the Institution (not just program advisory 

boards working with individual programs)
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The reflection is what brings the 
deep learning. We know that doesn’t 
always happen, but that’s the ideal.

Michael True, Internship Center
Messiah College, Mechanicsburg, PA
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